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INDAM 2020 AWARDS

Indian Academy of Management Life Time Achievement Award:

a. Dr. TV Rao
b. Dr. Indira Parikh

Fellow of the Indian Academy of Management Award:

a. Prof. Dharam P.S. Bhawuk
b. Prof. Elizabeth George

INDAM 2020 CONFERENCE RESEARCH PAPER AWARDS

INDAM 2020 Best conference Paper Award:

1. Title: I am What I Do: Exploring the Experiences of Freelancers in India
Authors: Chayanika Bhayana and Prof. Neharika Vohra (Indian Institute of Management
Ahmedabad)
EasyChair ID: #231

2. Title: Employing Autobiographical Memory perspective to influence self-congruence and
alter brand performance
Author: Dr. Sudipta Mandal (Indian Institute of Management Indore)
EasyChair ID: #316

SAJHRM Award:

1. Title: Unravelling the relationship between high involvement work practices and
organizational citizenship behavior: a sequential mediation approach

Authors: (a)Neha Gahlawat, ICFAI Business School (IBS), Hyderabad, Telangana, India
and (b)Subhash C. Kundu, Haryana School of Business, Jambheshwar University of
Science and Technology, Hisar, Haryana, India

EasyChair ID: #2
SAJBS Award:

1. Title: Karma Yoga: A Vedantic View of Workplace Spirituality and Its Positive
Psychological Outcomes
Authors: Ajinkya Navare and Ashish Pandey
EasyChair ID: #273

2. Title: Learning from international acquisition experience: Narratives from an Indian
EMNC
Authors: Ramya Venkateswaran, Ganesh Prabhu and Saurabh Pandya
EasyChair ID: #478
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1. Title: Nurturing Employee Intention-to-Stay in Hospitality Sector: Effects of Spiritual
Leadership, Interpersonal Justice And Voice Behavior
Authors: Dr. Zakkariya K.A and Nimitha Aboobaker (Cochin University of Science and
Technology)

Easychair ID: 66

INDAM 2020 TRACK WISE BEST PAPER NOMINATIONS

Shakti Bhatnagar

Symbiosis Institute of
Business Management

TRACK EasyChairlD Name Affiliation Title
Does Liquidity Predict the Asset Price
Volatility: Evidence from the Asia Pacific
) Jyoti Kumari 1IM Sambalpur Emerging Economies
Does Liquidity Predict the Asset Price
Volatility: Evidence from the Asia Pacific
Kanagaraj A XLRI Jamshedpur Emerging Economies
Guru Jambheshwar
University of Science aand Seasonal Anomalies in Indian Implied
Karam Pal Narwal Technology Volatility Index: An Empirical Study
Behavioral Guru Jambheshwar
Finance & 448 University of Science aand Seasonal Anomalies in Indian Implied
Economics Purva Chhabra Technology Volatility Index: An Empirical Study
Guru Jambheshwar
University of Science and Seasonal Anomalies in Indian Implied
Deeksha Garg Technology Volatility Index: An Empirical Study
Haryana school of business,
guru jambheshwar university An Interrelationship between Currency
485 Karampal Narwal of science and technology Futures and Spot Market in India
Haryana school of business,
guru jambheshwar university An Interrelationship between Currency
Priyanka Rani of science and technology Futures and Spot Market in India
Employing autobiographical memory
316 Indian Institute of perspective to influence self-congruence
Sudipta Mandal Management, Indore and alter brand preference
IMPACT OF TIME SCARCITY AND
QUANTITY SCARCITY APPEALS ON
o CONSUMERS’ RESPONSE: A STUDY
Indian Institute of OF NEED FOR UNIQUENESS AND
Mayank Jyotsna Soni Management Ranchi DEAL PRONENESS TRAITS
Cozying up to the Kardashians: An
Affiliation Coping Explanation for
Consumer Consumers’ Affinity towards Celebrity
Behavior & Jayant Nasa Indian School of Business Gossip
Retail ) .
Management Cozying up to the Kardashians: An
591 Zicklin School of Business, Affiliation Coping Explanation for
Baruch College - City Consumers’ Affinity towards Celebrity
Tanuka Ghoshal University of New York Gossip
Cozying up to the Kardashians: An
Affiliation Coping Explanation for
Rajagopal McCombs School of Consumers’ Affinity towards Celebrity
Raghunathan Business, UT Austin Gossip
SENDER IN FOCUS: IMPACT OF TIE-
88 STRENGTH OF SERVICE PROVIDER-

SENDER AND SENDER-RECEIVER ON
WORD OF MOUTH

&/ INDAM
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Debarun Chakraborty

Symbiosis Institute of
Business Management

SENDER IN FOCUS: IMPACT OF TIE-
STRENGTH OF SERVICE PROVIDER-
SENDER AND SENDER-RECEIVER ON
WORD OF MOUTH

Farheen Fathima Shaik

Indian Institute of
Management Tiruchirappalli

EMPLOYEE ENGAGEMENT AND
WORKAHOLISM: Same wine in different
bottle?

Critical EMPLOYEE ENGAGEMENT AND
Managqment 56 Upam Pushpak Indian Institute of WORKAHOLISM: Same wine in different
Studies Makhecha Management Tiruchirappalli bottle?
EMPLOYEE ENGAGEMENT AND
Indian Institute of WORKAHOLISM: Same wine in different
Biju Varkkey Management Ahmedabad bottle?
Role of Situational Factors and decision
Indian Institute of making: Comparison between One-Day
Deepak Srivastav Management, Kozhikode Cricket and Twenty20 Cricket
Decision Role of Situational Factors and decision
Sciences 576 Indian Institute of making: Comparison between One-Day
Puram Praveen Management, Kozhikode Cricket and Twenty20 Cricket
Role of Situational Factors and decision
Indian Institute of making: Comparison between One-Day
Anand Gurumurthy Management, Kozhikode Cricket and Twenty20 Cricket
Sivapragasam Thiagarajar School of Selection Decisions: A Study on
145 Panneerselvam Management Interviewer Bias among HR Professionals
Selection Decisions: A Study on
Shreya V Saint Gobain Sekurit India Interviewer Bias among HR Professionals
K J Somaiya Institute of EMOTIONAL DIVERSITY AND THE
Management Studies and INCLUSIVE LEADERSHIP AT
Preeti Rawat Research WORKPLACE
K J Somaiya Institute of EMOTIONAL DIVERSITY AND THE
Management Studies and INCLUSIVE LEADERSHIP AT
Diversity & Shiji Lyndon Research WORKPLACE
Inclusion in EMOTIONAL DIVERSITY AND THE
Organizations International Institute for INCLUSIVE LEADERSHIP AT
333 Manas Pradhan Population Sciences, Mumbai | WORKPLACE
K J Somaiya Institute of EMOTIONAL DIVERSITY AND THE
Management Studies and INCLUSIVE LEADERSHIP AT
Jackson Jose Research WORKPLACE
K'J Somaiya Institute of EMOTIONAL DIVERSITY AND THE
Management Studies and INCLUSIVE LEADERSHIP AT
Milcah Kollenchira Research WORKPLACE
K J Somaiya Institute of EMOTIONAL DIVERSITY AND THE
Management Studies and INCLUSIVE LEADERSHIP AT
Grishma Mehta Research WORKPLACE
"Home is where the heart is": How
Florida International Families Influence International New
Ajay Ponnapalli University Venture Growth
"Home is where the heart is": How
Florida International Families Influence International New
147 Chen Wang University Venture Growth
: "Home is where the heart is": How
Ent h
&nsiﬁglrf %euf; elsp; Florida International Families Influence International New
Management Ravi Gajendran University Venture Growth
"Home is where the heart is": How
Florida International Families Influence International New
Sumit Kundu University Venture Growth
IMPACT OF SHAME ON
282 Atma Ojha 1IM Kozhikode ENTREPRENEURIAL ACTION
Nandakumar Mankavil IMPACT OF SHAME ON
Kovil Veettil 1IM Kozhikode ENTREPRENEURIAL ACTION
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HOW I BECAME AN ENTREPRENEUR:
AN EXPLORATORY STUDY OF
340 Ameesh Samalopanan IFMR GSB, Krea University YOUNG START-UP ENTREPRENEURS
HOW I BECAME AN ENTREPRENEUR:
Vijayalakshmi C AN EXPLORATORY STUDY OF
Balasubramaniam IFMR GSB, Krea University YOUNG START-UP ENTREPRENEURS
Indian Institute of Does Access to Sanitation Improves Child
271 Deepti Sharma Management Bangalore Development?
Indian Institute of Does Access to Sanitation Improves Child
Arnab Mukherji Management Bangalore Development?
s I HOSPITAL BRANDING: THROUGH
B GIRGLL THE LENS OF EXPLICIT TO EXPLICIT
183 Diya Guha Roy Goa Institute of Management KNOWLEDGE TRANSFORMATION
HOSPITAL BRANDING: THROUGH
THE LENS OF EXPLICIT TO EXPLICIT
Dr. Sujoy Bhattacharya | VGSOM, IIT KGP KNOWLEDGE TRANSFORMATION
Unravelling the relationship between high
involvement work practices and
ICFAI Business School (IBS), | organizational citizenship behaviour: a
Neha Gahlawat Hyderabad, Telangana, India sequential mediation approach
2 Haryana School of Business,
Guru Jambheshwar Unravelling the relationship between high
University of Science and involvement work practices and
Technology, Hisar, Haryana, organizational citizenship behaviour: a
Subhash C. Kundu India sequential mediation approach
Xavier School of Human
Resource Management Xavier | Towards meaningful work: The moderating
Dr. Lalatendu Kesari University, Bhubaneswar, effects of organization-based self-esteem
20 Jena India and relational identification
Xavier School of Human
Resource Management Xavier | Towards meaningful work: The moderating
University, Bhubaneswar, effects of organization-based self-esteem
Dr. Subhra Pattnaik India and relational identification
Human
Resources Indian Institute of An Exploratory Study on Intergenerational
344 Aman Jain Management, Kashipur Learning in Indian IT Workspace
Indian Institute of An Exploratory Study on Intergenerational
Mridul Maheshwari Management, Kashipur Learning in Indian IT Workspace
Examining the influence of Human Capital
Indian Institute of on employees’ Innovative Work Behavior:
Suman Choudhary Management, Udaipur A Serial Mediation Model
Examining the influence of Human Capital
355 Indian Institute of on employees’ Innovative Work Behavior:
Nazia Memon Management, Udaipur A Serial Mediation Model
Examining the influence of Human Capital
Indian Institute of on employees’ Innovative Work Behavior:
Kirti Mishra Management, Udaipur A Serial Mediation Model
Human Resource Management in Small
402 and Medium Enterprises: Review, Critique
Romana Gulshani 1IMB and Suggested Research Directions
I AM WHAT 1 DO: EXPLORING THE
Indian Institute of EXPERIENCES OF FREELANCERS IN
23] Chayanika Bhayana Management - Ahmedabad INDIA
1 AM WHAT 1 DO: EXPLORING THE
e _ Indian Institute of EXPERIENCES OF FREELANCERS IN
Management Neharika Vohra Management - Ahmedabad INDIA
Thiagarajar School of Fighting for Legitimacy: The Case of an
518 Balaji Subramanian Management Alternative Organization in India
Fighting for Legitimacy: The Case of an
Debabrata Chatterjee 1IM Calcutta Alternative Organization in India
49 Kathmandu University School | Conceptualization of Workplace
Arjun Shrestha of Management Spirituality in an Eastern Context
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Kathmandu University School | Conceptualization of Workplace
Bal Chandra Luitel of Education Spirituality in an Eastern Context
University of the Thai Conceptualization of Workplace
Pawinee Petchsawang Chamber of Commerce Spirituality in an Eastern Context
Individual Unlearning: Re-examining the
) Shiva Kakkar Goa Institute of Management | concept from an Indological perspective
Indian Culture, 214 — — - .
Philosophy & Xavier institute of Individual Unlearning: Re-examining the
Spirituality Sanket Dash management, Bhubaneshwar concept from an Indological perspective
Karma Yoga: A Vedantic View of
Indian Institute of Technology | Workplace Spirituality and Its Positive
73 Ajinkya Navare - Bombay Psychological Outcomes
Karma Yoga: A Vedantic View of
Indian Institute of Technology | Workplace Spirituality and Its Positive
Ashish Pandey Bombay Psychological Outcomes
Indian Family 46 Impact of business group affiliation on cost
Businesses Narahari Hansoge IIM Trichy of debt: Evidence from India
Technology —enabled Dining! An empirical
Narsee Monjee Institute of analysis of consumers’ eSatisfaction,
369 Brinda Sampat Management Studies eLoyalty and eWord-of-Mouth
Technology —enabled Dining! An empirical
. Administrative Staff College analysis of consumers’ eSatisfaction,
Informat} on .& Kali Charan Sabat of India eLoyalty and eWord-of-Mouth
Communication - >
Technologies & ICTs: M;ans To Clrgumvept W_omen s
organizations Immobility In Countries With High Crime
Rates And To Improve Women’s Well-
264 Ramesh Dangol Youngstown State University | being
ICTs: Means To Circumvent Women’s
Immobility In Countries With High Crime
Rates And To Improve Women’s Well-
Deepa lyer Youngstown State University | being
The role of resources and institutional
Indian Institute of Foreign legitimacy in outward FDI flows from
Rishika Nayyar Trade, New Delhi, India India
The role of resources and institutional
327 Indian Institute of Foreign legitimacy in outward FDI flows from
Dr. Jaydeep Mukherjee | Trade, New Delhi, India India
Sri Aurobindo College (E), The role of resources and institutional
University of Delhi, New legitimacy in outward FDI flows from
Dr. Sumati Varma Delhi, India India
THE ROLE OF QUALITY
CERTIFICATION IN CROSS BORDER
International MERGERS AND ACQUISITIONS —
Management EVIDENCE FROM THE INDIAN IT
Amit Soni University of Delhi INDUSTRY
THE ROLE OF QUALITY
CERTIFICATION IN CROSS BORDER
272 MERGERS AND ACQUISITIONS —
EVIDENCE FROM THE INDIAN IT
Sumati Varma University of Delhi INDUSTRY
THE ROLE OF QUALITY
CERTIFICATION IN CROSS BORDER
MERGERS AND ACQUISITIONS —
EVIDENCE FROM THE INDIAN IT
Surender Munjal University of Leeds INDUSTRY
Millennial Leadership: An ontological
approach to a new model of leadership in
. 504 Latha Vijaybaskar Self Employed the VUCA age.
Leadership in
Organizations Nurturing Employee Intention-to-Stay in
66 Hospitality Sector: Effects of Spiritual
Cochin University of Science | Leadership, Interpersonal Justice And
Dr. Nimitha Aboobaker | and Technology Voice Behavior
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Nurturing Employee Intention-to-Stay in
Hospitality Sector: Effects of Spiritual
Cochin University of Science | Leadership, Interpersonal Justice And
Dr. Zakkariya K.A. and Technology Voice Behavior
Supply Chain Performance and
Profitability in Indian Automobile
Indian Institute of Foreign Industry: Evidences of Segmental
422 Saswati Tripathi Trade Difference
Supply Chain Performance and
Profitability in Indian Automobile
Indian Institute of Foreign Industry: Evidences of Segmental
Bijoy Talukder Trade Difference
Operations &
Supply Chain Impact of task priority on software supply
Management Indian Institute of chain and its implications: A simulation
Mahesh Kumar Management Lucknow approach
Impact of task priority on software supply
618 Indian Institute of chain and its implications: A simulation
Omkarprasad S Vaidya | Management Lucknow approach
Impact of task priority on software supply
Rajiv Kumar Indian Institute of chain and its implications: A simulation
Srivastava Management Lucknow approach
Learning from international acquisition
Indian Institute of experience: Narratives from an Indian
Ramya Venkateswaran | Management Calcutta EMNC
Learning from international acquisition
Gt on s 478 Indian Institute of experience: Narratives from an Indian
Ganesh Prabhu Management Bangalore EMNC
Management
Theory Learning from international acquisition
experience: Narratives from an Indian
Saurabh Pandya XLRI Jamshedpur EMNC
A Multi-Institution Discursive Model of
498 Indian Institute of Institutional Entrepreneurship: The Case of
Anupama Kondayya Management Bangalore the Kinnar Akhara in India
Examining the Psychological Mechanism
Linking Task Conflict and Employee Well-
being: The Role of Dispositional and
Jain (Deemed to be Situational Moderators- a Moderated
Vijay Kuriakose University) Kochi Mediation Model
Examining the Psychological Mechanism
Linking Task Conflict and Employee Well-
431 being: The Role of Dispositional and
Situational Moderators- a Moderated
Sreejesh S 1IM- Kozhikode Mediation Model
Examining the Psychological Mechanism
Linking Task Conflict and Employee Well-
Organizational being: The Role of Dispositional and
Behaviour Jain (Deemed to be Situational Moderators- a Moderated
Heerah Jose University) Kochi Mediation Model
Moderated-mediation effects on the linkage
345 Indian Institute of between ambidextrous leadership and
Roopak Gupta management Kozhikode innovative behaviour
Is Your Supervisor Abusive or Abrasive? -
436 Understanding Motive Attributions
Through the Lens of Subordinate Culture
Snehal Hora University at Buffalo and Supervisor Gender
How Interactional Injustice Impacts
330 Innovative Work Behaviours: An
Indian Institute of Examination of Underlying and
Darshana Hazarika Management Udaipur Intervening conditions
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How Interactional Injustice Impacts
Innovative Work Behaviours: An
Indian Institute of Examination of Underlying and
Arpana Rai Management Udaipur Intervening conditions
How Interactional Injustice Impacts
Innovative Work Behaviours: An
National Institute of Industrial | Examination of Underlying and
Upasna A Agarwal Engineering Intervening conditions
Leveraging Bricolage Activities to Help
Indian Institute of Marginalized in a Resource Constrained
Rishikesan Parthiban Management Calcutta Environment
Research School of Leveraging Bricolage Activities to Help
. Management, Australian Marginalized in a Resource Constrained
Bl e med Wow Israr Qureshi National University Environment
Profit Sector 383
Management Research School of Leveraging Bricolage Activities to Help
Management, Australian Marginalized in a Resource Constrained
Babita Bhatt National University Environment
Leveraging Bricolage Activities to Help
Somprakash Indian Institute of Marginalized in a Resource Constrained
Bandyopadhyay Management Calcutta Environment
350 Indian Institute of Decoding Cultural Dimensions of R&D
Ravisankar Jayaraman Management, Indore Organisation: A case study of ISRO
ANALYSING PATTERNS OF ANTI-
462 Indian Institute of MIGRANT SENTIMENTS IN MUMBAL:
o . Rashi Sonal Management, Udaipur THE ROLE OF CRITICAL MASS
Social issues in
Management Reviewing the Status of Motherhood at the
Suhani Maharshi 1IM Lucknow Workplace
598 Reviewing the Status of Motherhood at the
Shailendra Singh 1IM Ranchi Workplace
Reviewing the Status of Motherhood at the
Arup Varma Loyola University Chicago Workplace
Beyond commercial drivers of value-
Indian Institute of appropriation: Indigenous entrepreneurial
600 Jitesh Mohnot Management Tiruchirapalli class versus non-entrepreneurial classes
Strategic Beyond commercial drivers of value-
Management Indian institute of appropriation: Indigenous entrepreneurial
Sankalp Pratap management Tiruchirappalli class versus non-entrepreneurial classes
Exploring institutional maintenance
235 Institute of Financial and through the mundane work of marginal
Kamalika Chakraborty | International Management actors
THE KNOWLEDGE APPLICATION
DIMENSIONS AND EFFECTIVE
KNOWLEDGE MANAGEMENT IN
T‘;Ch“"lo.gy & o Arunima K V Mangalore University SOFTWARE INDUSTRY
Mr:r‘l‘;‘g’zg;’;t THE KNOWLEDGE APPLICATION
DIMENSIONS AND EFFECTIVE
KNOWLEDGE MANAGEMENT IN
P Pakkeerappa Mangalore University SOFTWARE INDUSTRY
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